TULARE/KINGS COUNTIES PERSONNEL COMMITTEE

Tulare County Office of Education
Redwood Room CDEF
Friday, April 11, 2025
9:00 a.m. - 11:00 a.m.

% Welcome ©

+*» Hot Topics open discussion

«* Lessons Learned from EEOC — Desiree Serrano, Lozano Smith

«» California Standards for the Teaching Profession (CSTP)

e Morgan Devaney, Kings COE

+ Credential Update — Sara Marvin

e CTC Updates
e STRS internal form

% Questions & wrap-up
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https://creativecommons.org/licenses/by-nc-sa/3.0/
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ATTORNEYS AT LAW

Lessons Learned from EEOC Investigations

Lo

Presented by: Desiree Serrano



L.ozano Smith

Training Overview

What to Do When You Receive an EEOC or CRD
Complaint

EEOC and CRD General Process
Response to Allegations Considerations

Red Flags for EEOC/CRD Aka Best Practices




EEOC Complaint Statistics

EEOC Disability vs Total Charges
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EEOC Complaint Statistics

EEQC Race-Based vs Total Charges
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EEOC Complaint Statistics

EEQC Disability vs Total Charges
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EEOC Complaint Statistics

EEOC Sex-Based vs Total Charges
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EEOC Complaint Statistics

EEOC Retaliation-Based vs Total Charges

SO

88,531
81,055
0K
73,485
TOK 67.448
61.331

&0k
S0k
Ak
30K
20K
10K

oK

Receipt Count

FY 2020
FY 2021
FY 2022
FY 2023
FY 2024




What to Do When You Receive an EEOC or CRD
Complaint
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General Process




Response to Allegations Considerations
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Red Flags for EEOC/CRD or Best Practices

Follow Policies
Standard Practice

Will Interviews Match Position Statement

T Prompt Response
-




Final Thoughts
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Questions
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Thank you from
Lozano Smith.

Together with you, we're impacting
communities and lives through:

Professional development
Volunteer projects

Sponsorships and award programs
Scholarships

#BlueHatProject
#LozanoSmithFoundation
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For more information, questions and
comments about the presentation,
please feel free to contact:

Desiree Serrano

Partner

Tel: 213.929.1066

dserrano@lozanosmith.com

Or any of the attorneys
in one of our 8 offices.




@LozanoSmith

Disclaimer: These materials and all discussions of these materials are for instructional purposes only and do not constitute legal advice. If you need legal advice, you should contact your
local counsel or an attorney at Lozano Smith. If you are interested in having other in-service programs presented, please contact clientservices@lozanosmith.com or call (559) 431-5600.

Copyright © 2024 Lozano Smith
All rights reserved. No portion of this work may be copied, distributed, sold or used for any commercial advantage or private gain, nor any derivative work prepared therefrom, nor shall

any sub-license be granted, without the express prior written permission of Lozano Smith through its Managing Partner. The Managing Partner of Lozano Smith hereby grants permission
to any client of Lozano Smith to whom Lozano Smith provides a copy to use such copy intact and solely for the internal purposes of such client. By accepting this product, recipient agrees

it shall not use the work except consistent with the terms of this limited license.
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The 2024 CSTP
Refresh

Tulare-Kings Personnel Meeting

Morgan DeVaney
Summer Headley
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KINGCS COUNTY OFFICE OF EDUCATION KINCS COUNTY OFFICE OF EDUCATION
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Our purpose today is to:

e Provide the “why” behind the 2024 CSTP refresh
e Cover CSTP big ideas and themes

e (o over the structure of the 2024 CSTP









‘ Engaging and Supporting All Students in Learning

a Creating and Maintaining Effective Environments for Student Learning

° Understanding and Organizing Subject Matter for Student Learning

a Planning Instruction and Designing Learning Experiences for All Students
6 Assessing Students for Learning

G Developing as a Professional Educator

CSTP Domains









Standard Domain CSTP 1: Engaging and Supporting All Students in Learning
Definition Teachers apply knowledge about each student to activate an approach to learning that
strengthens and reinforces each student’s participation, engagement, connection, and sense of

; belonging.
Element Title &

. Element 1A: F Stude
Numbenng@ lement 14: Focuis on Students

1A: Teachers plan and implement a student-centered learning perspective that frames diversity

S as an educational asset and supports each student in relevant and challenging experiences that
Element Definition @ explore students’ identities and extend their learning.

Element 1A Example Indicators

Teachers

Example e 1A-1:Create learning experiences that support the academic, behavioral, cognitive,
: @ functional, cultural, linguistic, physical, and social-emotional development of each
Indicators learner.
1A-2: Articulate, plan, and implement learning experiences to support each student in
meeting pre-K-=12 content and performance standards.
Note: Indicators are not 1A-3: Use knowledge of students and a variety of evidence-based approaches to inspire,
engage, and strengthen each student’s intrinsic motivation to embrace new learning
standards, but serve as challenges.
exemp[ars Of effecﬁve 1A-4: Implement support systems for student access to learning opportunities that
classroom app[ication 0/ the comply with legal requirements and include formal accommodations or modifications.
) 1A~5: Create a classroom community where each student is given choices, is valued,
given element. and experiences active and equitable participation in learning and success.
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PASCO and CNS are hosting a one-day, in-person

Credential Workshop. The training sessions will
cover the same content at each location and are
designed for individuals at all levels who are
looking to expand their credentialing knowledge.

Lunch will be provided. The workshop will be from
9:00 a.m. - 3:00 p.m. More info here!

Madera Sacramento | Los Angeles
County County County

5/5 5/13 5/23

REGISTER
HERE

" |SCAN ME



https://ocderecruitment.my.canva.site/regional-workshops-for-credentials-professionals
https://ocderecruitment.my.canva.site/regional-workshops-for-credentials-professionals
https://ocderecruitment.my.canva.site/regional-workshops-for-credentials-professionals
https://ocderecruitment.my.canva.site/regional-workshops-for-credentials-professionals
https://ocderecruitment.my.canva.site/regional-workshops-for-credentials-professionals
https://ccsesa.cventevents.com/event/44c2a5b7-0f0f-49f4-98fb-5fb4414ea5c7/summary
https://ccsesa.cventevents.com/event/44c2a5b7-0f0f-49f4-98fb-5fb4414ea5c7/summary

	894e06c5-57f4-4b44-9d16-216762ae391c.pdf
	Slide 1: Lessons Learned from EEOC Investigations
	Slide 2: Training Overview
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8: What to Do When You Receive an EEOC or CRD Complaint
	Slide 9
	Slide 10: Response to Allegations Considerations 
	Slide 11: Red Flags for EEOC/CRD or Best Practices
	Slide 12: Final Thoughts
	Slide 13: Questions
	Slide 14
	Slide 15
	Slide 16


